Nova scotia 260 Brownlow Avenue, Unit 1
Dartmouth, Nova Scotia

Construction B3B 1V9

. P: (902)468-2283
Labour F!elatl?n_s F: (902)468-3705
Association Limited E: admin@nsclra.ca

AMENDMENT
NOTICE

SENT: April 12, 2024

To: Mainland Millwright 1178 Trade Classification o L
A.B.Mechani  Chris _ Brace . Black & McDo Robert  Burns Marid Indust Andrew Swiber
Aecon Mining _Black & McDo Julie Hebert _Marid Indust Chelsea Ward
_ Atlantica Me Kevin Woodward ; Gil-Son Cons Daniel __ Hiltz ! Sunny Corner Bill Schenkels
Atlantica Me Brad _ Mills ! Gil-Son Cons Don  Hiltz | Sunny Corner__ Kirk ~_ Mullin
_Atlantica Me Vicki McKenna | MacGregor's James  MacPherson | The Cahill G Karen Dwyer
Atlantica Me Jason White ___; MacGregor's Laura  Turner Western Plum  Derrick Flinn
_Black &McDo  Charles Savoie | MacGregor's Nick MacGregor
Black & McDo _Lester _ Buckland , MacGregor's Jane MacKenzie
CC: Jeff Richardson, Local 1178
FROM: Robert Shepherd
RE: Amendment #4 to 2021-2026 Millwright 1178 Collective Agreement
PaGes: 8 (including cover page)
EFFECTIVE DATE CHANGE(S) OR COMMENT(S) PAGES AFFECTED
May 1, 2024 o Benefit Plan increase from $2.50 to $2.60 Cover Page,
. . 20, 21, 28, 29, 30
« Corresponding decrease to Hourly Rate, V&H and Pension P
amounts
o Trade Classification list updated 37

Attached is Amendment #4 to the 2021-2026 Millwright 1178 Collective Agreement, effective May 1, 2024.
Please review these pages and forward to your accounting and/or payroll departments as needed. The full

amended collective agreement and the amended pages are now available for download in the Agreements section
of our website. Please visit www.nsclra.ca or https://nsclra.ca/agreements/.

If you have any questions or concerns, please feel free to contact our office.

Thank you.




MILLWRIGHT AGREEMENT
PROVINCE OF NOVA SCOTIA

2021 - 2026

A COLLECTIVE LABOUR AGREEMENT
BETWEEN

NOVA SCOTIA CONSTRUCTION LABOUR RELATIONS ASSOCIATION LIMITED
(hereinafter referred to as the "CLRA")

260 Brownlow Avenue, Unit No. 1
Dartmouth, NS B3B 1V9
(902) 468-2283
(902) 468-3705

- AND -

THE MILLWRIGHTS AND MACHINE ERECTORS LOCAL UNION 1178
(chartered by United Brotherhood of Carpenters and Joiners of America and affiliated with the
Building and Construction Trades Department AFL-CIO)
(hereinafter referred to as the "Union")

P.O. Box 358
139 Beaufort Street
Stellarton, Nova Scotia BOK 1S0
(902) 752-3176
(902) 755-6244

THIS AGREEMENT dated at Dartmouth, this 14th day of May, 2021.

Effective Date: May 1, 2021
Expiration Date: April 30, 2026

Amendment #1 — June 13, 2022
Amendment #2 — January 1, 2023
Amendment #3 — July 1, 2023
Amendment #4 — May 1, 2024




| MILLWRIGHT 1178

MAY 1, 2021 - APRIL 30, 2026 |

ARTICLE 27 - EMPLOYER DEDUCTIONS AND CONTRIBUTIONS

27.01 Employers bound by this Agreement shall remit monthly to the Administrator of Records
before the tenth (10th) day of the month following, the following sums, per hour paid:

JOURNEYPERSONS

|

i

|

\
'Benefit Plan L
\(Employer Contribution) ‘r
PensionPlan
|(Employer Contribution) This is
composed of 18% of Hourly Rate
land Vacation & Holiday
Allowance.
Millwrights Training _
(Article 31 Union Dues, Article
|3.11) (One Cheque)

; Industry Improvement Fund |

'Promotion Fund

’,

\
$225

$2.25 |

—
$7.80 $7.89
$1.00 $1.00
$0.16 $0.16
$0.12 $0.12

$7.85

$1.00

$0.16
$0.12

MAJOR INDUSTRIAL WORK - Employer Deductions and Contributions

—

- | 4

$250 | $2.60 1 $2.60
|| — B ! | iamias =

1 ‘ \

| |
$799 | $8.10 = $8.22

! |
$1.00 $1.00 = $1.00
$0.16 | $0.16  $0.16
8012 | $0.12

$0.12

ALL OTHER WORK - Employer Deductions and Contributions

‘May 1,2021 May 1,2022

‘Benefit Plan i
(Employer Contribution) ‘
Pension Plan

\(Employer Contribution) This is
composed of 18% of Hourly Rate
and Vacation & Holiday
Allowance.

Millwrights Training

(Article 31 Union Dues, Article

Industry Improvement Fund |

Promotion Fund

$225 | $225

$733 | $741
[

$1.00 $1.00

$0.16 $0.16

$0.12 $0.12

20

January 1,2023 May 1,2023 May 1,2024

$2.50

$7.38

$1.00

$0.16
$0.12

:May 1,2021 May 1, 20221 January 1, 2023 iMay 1,2023 fMay 1, 2024iMay 1, 2025%

$2.50

\
\
1
\
|
]‘
|

‘May 1,2025

4 : 1
$2.50 | $2.60 | $2.60
$7.51 $7.62 $7.75
$1.00 $1.00 $1.00
$0.16 $0.16 $0.16
, ai sk
$0.12 $0.12 | $0.12

Amendment #2 — January 1, 2023
Amendment #4 — May 1, 2024




[ MILLWRIGHT 1178

MAY 1, 2021 - APRIL 30, 2026 |

APPRENTICES

| Benefit Plan

| (Employer Contribution)
'Pension Plan [
(Employer Contrzbulzon) This is F

‘composed of 18% of Hourly Rate

|and Vacation & Holiday :
|Allowance. |

JMillwrights Training
|(Article 31 Union Dues, Article 3.11)
‘ Cheque)

\(Industry Improvement Fund

Promotion Fund

1st Year|

2nd Year

3rd Year

4th Year

(One

t—

MAJOR INDUSTRIAL WORK - Employer Deductions and Contributions

| May 12021 | May1,2022 | Jamuary 1, 2023 | May1.2023 | Mav1.2004 May 1.2025
$2.25 $2.25 5250 | $250 $2.60 $2.60
460 | $465 | 8461 5469 | $476 | $4.83
$530 | 8546 | 542 | 8552 8559 | §5.68
62 | 8630 $6.27 8636 | $645 $6.56
$7.00 $7.08 §7.05 57.16 $7.26 57.38
$1.00 $1.00 $1.00 $1.00 $1.00 §1.00
— e ,,;,A e S — :, —e I N, T—
$0.16 $0.16 0.16 5006 | $0.16 50.16
80.12 $0.12 0.12 50.12 $0.12 50.12

i
I
} { May 1,2021 | May 1, 2022
[ I | T
Benefit Plan . L o225 $2.25
| (Employer Contribution) i | - | -
'Pension Plan r Ist Yea{i - $431 | $436
(Employer Contribution) This is ; 2nd Year| $5.06 $5.13
composed of 18% of Hourly Rate ; i — -
|and Vacation & Holiday [ 3rd Year| 7&5& ] @2 3
|dllowance. | 4th Year,  $6.60 | $6.69
Millwrights Training ‘ |
(Article 31 Union Dues, Article 3.11) (One | $1.00 ‘ $1.00
Cheque) , }
f - - . - ——
 Industry Improvement Fund . %016 $0.16
- i - - 1 —
* $0.12

Promotion Fund

%012

21

ALL OTHER WORK - Employer Deductions and Contributions

$2.50

[ T | 4

O $2.50 $2.60
| s4d1 | sdd6
| 8518 $5.25

. $5.95 $6.04
\ $6.76 $6.87

\

8100 $1.00

|

8016 $0.16
012

$0.12

L e

1

|
|
|
|
|
[
|
|
l
|
4
|

Januarvl 2023‘ Mavl 2023 ' May 1, 2024 | May 1, 2025

$2.60

Amendment #2 — January 1, 2023

Amendment #4 — May 1, 2024




| MILLWRIGHT 1178 MAY 1, 2021 - APRIL 30, 2026 |

SCHEDULE "A" — WAGE RATES

BETWEEN

~ NOVA SCOTIA CONSTRUCTION LABOUR RELATIONS ASSOCIATION LIMITED
(hereinafter referred to as the "CLRA")

- AND -
THE MILLWRIGHTS AND MACHINE ERECTORS, LOCAL UNION 1178

(hereinafter referred to as the "Union")

MILLWRIGHT JOURNEYPERSON WAGE RATES

MAJOR INDUSTRIAL WORK ) v I R w -
fEﬂ'ective Date 3Base Rate | Xﬁ, /g ;lleil;soi/oo)n‘ Benfﬁt \ Tra;nin; OF I;::::io ‘ Packagf‘f |
’ ? 1 Vil | ' | ' -
‘May 1,2021 $39.40 = $3.94  $7.80  $2.25 | $1.00 $0.16 | $0.12 | $54.67
:May 1,2022 | - $39.86 | $3.99 $7.89 $2.25 | $1.00 | $0.16 $0.12 | $55.27
Jianurairyr 1.2023 &9_6]_ -‘ 37.977 ” EL; &5_0\ $i.00 $0.16 . $0.12 $5757.£7
May1.2023 | $40.32  $4.03  $7.99 5250 | $1.00  $0.16 | $0.12  $56.1
Mivloms | o0 | S00 SSI0 | S0 S100 | S0l6 | S04 | §5697
May 1. 2025 . $41.56 | $4.16  $8.22 $2.60 | $1.00 | $0.16 | $0.12 $57.82
* Note: Pension Contributions are paid on the total of base rate and V&H pay.

* All deductions and contributions are on hours paid.

ALL OTHER WORK , R S

.Effective Date iBase Rate | (‘;(ﬁ /g P(e;l;soi/:))n Benefit ‘ Tra;nini ]IF j P;:;:::lo Package
‘May 1,2021 . $37.00 @ $3.70 | $7.33  $225 | $1.00 | $0.16 | $0.12 = $51.56
‘May 1,2022 ? $37.47 | $3.75 @ $7.41 $2.25 ‘ $1.00 @ $0.16 $0.12 $52.16 |
samuary 12023 $3727  $373 | $738  $250  S1.00 | S0.16 | $0.02  $5216
May1.2023  §$37.93 $379  §751 _"7$27.§()' i $1.00  $0.16 | $0.12 s_;;s_z._o} |
May 1,2024 §3851 $3.85 §7.62  $2.60 $1.00 | $0.16 50.12 | $53.86
May1.2025 | $39.16 §3.92 | $7.75  $260  $1.00  $0.16 | $0.12 | $5471

* Note: Pension Contributions are paid on the total of base rate and V&H pay.'
* All deductions and contributions are on hours paid.

Amendment #2 — January 1, 2023
Amendment #4 — May 1, 2024
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| MILLWRIGHT 1178 MAY 1, 2021 - APRIL 30, 2026 |

MILLWRIGHT APPRENTICE WAGE RATES

| V&H | Pension | ? “ | Promo
| | | | ini | |
L - ‘Base R?lvte} 10%) | (18%) ] Benefit | Training i oF Fund
Effective Date: May 1.2021 , I , S )
| IstYear 60% | $23.22  $2.32 | $4.60 | $225 | $1.00 | $0.16 | $0.12 | $33.67

2nd Year 70%{ $2726 = $2.73 $5.39 $225 | $1.00 | $016 | $0.12 | $3801
3rdYearw 80%3

$3146 | $3.15  s0.

4th Year| 90% | $3537 | - $3.54
EffectlveDate May1,2022 o . - - - 7
lstYear‘ 60% | $23.50 | $2.35 | $4.65 | $225 | $1.00 | $0.16 | $0.12 | $34.03
2nd Year 70%‘ $2758 | $276 | $5.46 $205 | $1.00 | s016 | $0.12 | $3933 '

MAJOR INDUSTRIAL WORK - ,
Package

$6.22 $225 | $1.00 | $0.16 | $0.12 $44.36

|

$700 | $225 | $1.00 | $016 | $0.12 | $49.44

= — ——d S —

" 3rd Year 80% | $31.83 $3.18 | $6.30 $2.25 $1.00 | $0.16 $0.12 | $44.84
4th Year 90% $35.79 | $3.58 ‘ $7.08 $2.25 ‘ $1.00 $0.16 | $0.12 | $49.98
‘Effectlve Date J anuary 1, 2023

|
|
Q - | [ —
|
|
[

IstYear 60%  $2331 | $233 | $461 | $250 | $100 | $0.16 | $0.12 | $34.03
2nd Year 70% | $27.30 | $274 | $542 | $250 | $1.00 | $016 | $0.12 | $39.33
3rd Year 780% gg_l_g“mé &2_7_[ $2.50 | $1.00 | $0.16 | $012 | $44.84
4thYear 90% | $3559 | $3.56 | $7.05 | $2.50 | $100 | $0.16 | 0.2 | $49.98
Effectlve Date May1,2023 - ) B

Ist Year| 60% | $23.70 | $237 | $4.69 | $2.50 | $1.00 | $016 | $0.12 | $34.54

ond Year 70% $27.84 & $2.78 | §s.52 | $250 | $1.00 | $016 | $0.12 | $39.92

irdYoar 80% | $3216 | $3.22 | $636 | $250 | $1.00 | $0.16 012 | $45.52
4thYear;0:/o_r $36.18  $362 | $716 | $2.50 s1.00 | S0.16 | $012 | $50.74
Effectlve Date: Mayl,2024 B - )

Ist Year| 60% $24.01 | $240  $476 | $260 | $1.00 | $0.16 | $012 | $3505

ondYear 70% $2823  $2.82 | $559 | $260 | $100 | $016 | $0.12 | $40.52

srdYear 80%  $32.60 | $3.26 | $646 | §260 = S1.00 | $0.16 $0.12 | $46.20
 4th Year 90% | $3670 $3.67 | $726 | $260 | $100 | $0.16 | $012 | $51.51
Effective Date: May1.2025 __

IstYear 60% $24.41 @ $2.44 = $483 | $260 | $1.00 | $016 | $0.12 | $35.56
 2ndYear 70%  $28.69  §287  $5.68 | S260 | $100 | $0.16 | $012 | S4L12
ardYear 80%  $33.03  $331  $656 | $260 | $1.00 | 5016 | $0.12 | $46.88

4thYear 90% | §$37.20  $3.73  $138 | $2.60 8100 $0.16 s0.12 | $5228

Amendment #2 — January 1, 2023
Amendment #4 — May 1, 2024
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| MILLWRIGHT 1178 MAY 1, 2021 - APRIL 30, 2026 |

MILLWRIGHT APPRENTICE WAGE RATES

ALL OTHER WORK , -
V&H | Pension ‘ ‘ .. i Promo

[ ‘ ' B 3 |
BaseRate‘ 10%) | (18%) | enefit le'ammg1 oF ' Fund ‘Package‘

lstYear 60%‘ $2177 | $208 | $431 | $225 | $1.00 | $016 | $0.12 | $31.79

2ndYear 70% $25.58 | $2.56 $5.06 [ $2.25 | $1.00 | $0.16 | $0.12 | $36.73

B } ST i S
| | | |

|

|

| 3rdYear 80%; $20.35 | $293 | $581 | $225 | $1.00 | $0.16 | $0.12 | $41.62 |
4thYear| 90% | $33.37 | $3.34 | $6.60 | $225 | $1.00 | $0.16 | $012 | $46.8 |
|Effective Date Mavl 2022 e

Ist Year 60% $22.05 | $221 | $436 | $225 | $1.00 | $0.16 | $0.12 |

| | |
‘! 1 I | | | | [ \
| 2nd Year| 70% | $25.90 $2.59 | $5.13 | $225 | $1.00 | $0.16 | $0.12 | $37.15
= —1 —1 — = s B E— f —— e - - T
3rdYear‘ 80%  $2071  $297 | $580 | $225 | $1.00 | $016 | $012 | $42.10
r i
t l

4th Year 90%} $33.78 | $338 | $6.60 | $225 | $1.00 | 8016 | $0.a2 |

‘EffectlverDate J anuarx 1= 2023 _ B

IstYear 60% | 52086 | S219 | $432 | $2S0 | $100 | soi6 | soa2 | s321s
ond Year 70% | $2571 = S2.57 | $5.00 | $2.50 | $1.00 $016 | $0.12 j"ézﬁ.isf
3rdYear 80% $2052 | $295 | $585 | $250 | $1.00 | $0.16 | $012 | $42.10
4thYear 90%  $33.50  $336 | $6.65 | $2.50 | s100 | soa6 | $0.02 | $47.38

Effectlve Date: May 1,2023
Ist Year| 60%‘ $22.2 ‘

 2nd Year| 70%‘ $26.16
3rd Year 80% | $30.05
|

4th Year| 90% | $34.18
Effectlve Date Mg)i,%
1st Year| 60% | $22.57
ond Year 70%  $26.55
73rd§}eari§0%‘ m
4th Year| 90% |
Effective Date: May 1,2025
Ist Year 60% | $22.96
ond Year 70% | $27.01
3rd Year 80% | $31.02
4th Year 90% | $35.29

| $250 | $1.00 | $0.16 | $012 | $32.66
$2.50 | $1.00 | $0.16 | $0.12 | $37.74

$2.50 § $1.00 $0.16 $0.12 | $42.78
$2.50 1 $1.00 $0.16 | $0.12 | $48.14

1
E

>

<
| |
Il
)
1 N V]

N
(=)
N
N
—
]

$2.60 | $1.00 $0.16 | $0.12 | $33.17
$260 | $1.00 | $0.16 | $0.12 ?5387.4 |

B
N

G

£~

=

)
EEEE F““
>Rk R ELEBE
w e e e \.3\33 t'g

=N

)

3

$2.60 = $1.00 | $0.16 | $0.12 | $43.46
$2.60 | $1.00 $0.16 $0.12 | $48.91

o
=
S

| 5260 | $1.00 | 016 | $0.12 | $33.68
| $260 | $100 | S0.06 | $0.12 | $38.94

5260 | $100 | S016 | S0.12 | S#dls
$260 | $100 | S0.16 | $0.12 | $49.68

The employer shall maintain a ratio of one apprentice to three journeypersons (1:3).

The ratio of Apprentices to Journeypersons shall not exceed 1:3, unless so agreed by the Union.
Amendment #2 — January 1, 2023

Amendment #4 — May 1, 2024
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MILLWRIGHT 1178 MAY 1, 2021 - APRIL 30, 2026

MAINLAND MILLWRIGHT TRADE CLASSIFICATION

A.B. Mechanical

Aecon Mining Construction Services
Atlantica Mechanical Contractors Inc.
Black & McDonald Limited

Gil-Son Construction

MacGregor's Custom Machining Ltd.
Marid Industries Limited

Sunny Corner Enterprises Inc.

The Cahill Group

Western Plumbing & Heating Ltd.

Amendment #4 — May 1, 2024

37



